SCHOOL NURSE PERFORMANCE EVALUATION

DATE:





NAME:









Rate each statement as follows:

5
Superior Performance







4
Above Expectations







3
At Expectation







2
Needs Improvement







1
Unsatisfactory Performance







NA
Not Applicable


  1.  Consults with school administration to establish, review, and revise procedures for a 
       comprehensive school program that is in compliance with state and local statutes  
     
       and regulations.


  2.  Assists in training, supervising, and evaluating paraprofessionals.  Determines 
  
       extent of orientation, amount and type of supervision needed to comply with the 
  
       Nurse Practice Act and other legal considerations.


  3.  Inservices appropriate school personnel regarding student heath and related issues.


  4.  Refers identified students for follow-up with their health care provider.


  5.  Provides referrals to community resource agencies within and outside the 
 
  
       community to ensure continuity of service and care.


  6.  Assumes responsibility for initiation and evaluation of the student health record upon 
       enrollment.


  7.  Uses data collected about the health and developmental status of the student to 
 
       develop individual health care plans and revisions of the health care plan as 

  
       needed.


  8.  Engages in appropriate and necessary school nursing care to ensure optimal 
 
       educational opportunity for all students.


  9.  Participates as an integral member of the interdisciplinary teams and assumes 

       leadership in the individualized educational plan when primary services for the 
 
       student is health related.


10.  Acts as a resource in health education to school personnel, students, and families.


11. Maintains current CPR and other needed certifications and participates in continuing 
      
      education programs to increase understanding and update skills, i.e. annual School 
  
      Nurse Conference.


12.  Completes written reports to provide continuity and accountability of the program.


13.  Files required reports as needed with state and local entities.

OVER


14.  Demonstrates dependability in attendance.


15.  Provides requested reports to staff in an efficient manner.


16.  Works with staff in a cooperative manner (a team player).
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